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Key Dates
March 

 4th    MyBenefits selection window open and information session
 5th    London Ropemaker Benefit fair 12:30-2:30pm
 6th    Launch of NEW Salary Sacrifice Car Scheme
 10th  to  17th Virtual information sessions with external benefit providers
 18th Virtual Townhall / Q&A session
 20th Deadline day

April
 1st Benefits become effective
 2nd – 18th Renewal packs/policies issued
 23rd Benefit selections will appear on payslip
 



Up and coming Information sessions
Salary Sacrifice Car Scheme 6th  12 - 12:45pm 

Health Cash Plan 10th March 12 - 1 pm 

Employee Assistance Program (EAP) 12th March  12 – 12:30pm

Dental 13th March 1 – 2 pm

Medical 14th March 1 – 2pm

Health Assessment – 17th March 12 – 1pm

Townhall / Q&A drop  in – 18th March 11 – 12pm

These sessions will be recorded and saved for 60 days. To view the recordings, click on ‘Recordings and Videos’ 
within the UK Our Benefits page. 

https://spgbenefits.com/ourbenefits?country=United%20Kingdom%20(U.K.)


Benefit Renewal 2025/26
Annual enrolment window is open from 4th – 20th March, effective 1st April 2025 

All existing benefits will continue to be offered and managed through the MyBenefits platform. 

We strongly encourage you to review your selections, as several of them will carry over to avoid any 
breaks in coverage. 

For a detailed breakdown of your benefit coverage, please visit MyBenefits.

Additional information including FAQs can be found on the UK benefit page

If you need additional assistance with the MyBenefits platform or have questions regarding your 
benefit selections, please reach out to the helpdesk at helpdesk@mercermarshbenefits.com or call 
0203 435 7925.

You can also visit mySolutions Portal.

https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fssl.perquisite.net%2FRewardCentre%2FM%2FLogin%23%2F&data=05%7C02%7Ccarly.dines%40spglobal.com%7Cfc23ab14b3fc427ba58a08dc383dc903%7C8f3e36ea80394b4081a77dc0599e8645%7C1%7C0%7C638447085360371379%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=YwSbnOvRIBw0qb83wqwi6qGFUzzHhELjZVzWLXV3vS0%3D&reserved=0
https://spgbenefits.com/ourbenefits?country=United%20Kingdom%20(U.K.)
mailto:helpdesk@mercermarshbenefits.com
https://spgi.service-now.com/esc?id=emp_taxonomy_topic&topic_id=abe014e697fd21d0b2d3bc77f053af96


Benefit Type Benefit Provider

Automatically 
carried over 

( 2025 rate applied / same 
cover level as of March 

2024)

Annual Selection 
only (fixed until 31st 

March 2026)
Tax/ NI Treatment*

Cancer Screening Check4Cancer No No National Insurance Saving
Childcare Vouchers (closed scheme) Eden Red/ Fair are Yes No Salary Sacrifice (Tax and NI saving)

Critical Illness Cover Unum Yes Yes National Insurance Saving
Critical Illness Partner Cover Unum No Yes National Insurance Saving

Cycle to Work Evans / Halfords Yes No Salary Sacrifice (Tax and NI saving)
Dental Insurance Unum Yes Yes National Insurance Saving
Financial Advice Helm Godfrey No No No impact, No taxation

Gadget insurance Crispin Speers & Partners 
(CSP) Yes Yes National Insurance Saving

Group income protection (GIP) Legal and General (L&G) Yes Yes National Insurance Saving
Group Life Assurance - Partner Aviva Yes Yes National Insurance Saving

Group Life Assurance (GLA) Aviva Yes Yes National Insurance Saving
Group Pension Plan Aviva Yes No Salary Sacrifice (Tax and NI saving)

Health Assessment – Upgrade / Partner Nuffield Health No No National Insurance Saving
Health Assessment  - funded Nuffield Health No No National Insurance Saving

Health Cash Plan Health Shield Yes Yes No impact, No taxation

Personal Accident Cover Crispin Speers & Partners 
(CSP) Yes Yes National Insurance Saving

Personal Travel Insurance Crispin Speers & Partners 
(CSP) Yes Yes National Insurance Saving

Private Medical Assurance Bupa Yes Yes National Insurance Saving, BIK due
Salary Sacrifice Car Scheme SG Fleet No No Salary Sacrifice (Tax and NI saving, BIK due)

Taste card Taste card No Yes Net Deduction no savings
Technology Purchase Strom Front Yes No National Insurance Saving

Workplace Savings Cushon Yes No Net Deduction no savings

What will happen to my current benefit selection?

*S&P Global is not able to provide tax advice, and therefore, we recommend consulting with a qualified tax professional for individual tax guidance



Access MyBenefits

https://spglobal.okta.com/app/spglobal_darwinsaml_1/exk8ex6pkvpPaOfPZ5d7/sso/saml


MyBenefits – Benefit Overview
• Click on Benefits in the banner
• Expand and view the benefits available 
• Slide the ‘Values’ toggle to show the monthly/annual costs
• Add to benefit selection to basket and complete the checkout process



Benefit Information 

Click on ‘More info’ 
within each of the 
benefit tiles to obtain 
further information on 
the benefit offering. 

Click on ‘Expand All’ to 
view useful information, 
links, PDF and T&C’s.  



Helpdesk Tel: 0203 435 7925 
Email: helpdesk@mercermarshbenefits.com 



Private Medical Assurance rates (1st April 2025 – 31st March 2026)
Coverage will continue at the same level for those in the medical plan, those not in the medical plan will be automatically enrolled and can opt 
out during the annual window. 

Level 
Total Annual 

Premium
Annual Team 
Member Cost 

Total Annual 
Premium 

Annual Team 
Member Cost 

April 2025 - March 2026 April 2024 - March 2025

Single Cover (Default - BIK Value) £                 1,297.22 £                              -   £                 1,095.67 £                              -   

Single Cover including Non-open referral £                 1,468.45 £                     171.23 £                 1,247.79 £                     152.12 

Couple £                 2,594.44 £                 1,297.22 £                 2,191.34 £                 1,095.67 

Couple including Non-open referral £                 2,936.90 £                 1,639.68 £                 2,495.58 £                 1,399.91 

Single Cover plus Child/Children £                 1,945.83 £                     648.61 £                 1,643.51 £                     547.84 

Single Cover plus Child/Children including 
Non-open referral £                 2,202.67 £                     905.45 £                 1,871.69 £                     776.02 

Family £                 3,243.05 £                 1,945.83 £                 2,739.18 £                 1,643.51 

Family including Non-open referral £                 3,671.12 £                 2,373.90 £                 3,119.48 £                 2,023.81 



Medical Excess - Bupa 
Effective 1 April 1, 2025, the medical excess will increase from £100 to £250 per policyholder

 This change is aimed at ensuring the sustainability of our benefits program while preserving the coverage 
offered to our colleagues and their dependents. 

Within the UK market, utilisation and spend on medical benefits has seen a significant increase over the past 18 
months. This is resulting in significant premium increases across the market, which impacts S&P Global UK. It is 
important that we manage this increase as effectively as we can to ensure the benefit remains affordable but also 
as comprehensive as possible and an excess is one way of managing the health risk without having to diminish 
the cover provided under the arrangement.

As part of our extensive renewal process, we have negotiated firmly to secure the best terms and cover possible, 
exploring various options. It was felt that the excess was the best way of minimising cost increases, whilst 
maintaining a highly comprehensive benefit offering. An excess offering will also only impact those who claim 
whilst maintaining a cost-effective plan, especially for those who value the benefit but maybe don’t utilise as much 
as others.



Emergency Care Benefit - MyFamilyCare
In the event of unforeseen circumstances and emergencies, we offer a comprehensive benefit to support 
you by providing backup care sessions for childcare, eldercare and pet care during your working hours. 

Permanent team members are eligible for this benefit.  

S&P provides up to 15 sessions per calendar year, based on availability. 

There is an approved global allocation for this benefit, and once reached, the benefit will no longer be 
available for the remainder of the year. 

Colleagues can also avail of other global programs such as Global Care Leave. 

New MyFamilyCare platform will launch 1st April 2025. Registered members will be invited to an 
information session. 

Join today using your S&P work credential : Work+Family Space | S&P Global 

 

https://spgi.service-now.com/esc?id=kb_article&sysparm_article=KB0142848
https://www.myfamilycare.co.uk/spgl


New – Salary Sacrifice Car Scheme
We are thrilled to announce the launch of our new salary sacrifice car scheme, designed to provide our colleagues with greater 
flexibility and convenience in acquiring a vehicle. Through a partnership with a trusted vendor, SG Fleet who will offer personal 
lease hire agreements that cater to your individual needs, ensuring direct contact with the vendor for a seamless experience. The 
deduction will be processed via salary sacrifice.

Watch this video to learning more about this benefit. 
Visit the SG Fleet Motorchoice Website for full details including range of models available, personalised quotes and frequently 
asked questions.
- Go to - https://motorchoice.sgfleet.com/register/638733 

- Select register on the right-hand side

- Then enter your work email address and create a password

- A verification email will be sent to your inputted email address

- Click on the links in the email to complete the verification process

- Enter your name and surname 

- When prompted, enter your unique referral code – 638733

- Use your new details to sign in to the Motorchoice portal

If you have any questions, contact the consumer team on 0344 85 45 161 or Consumer@sgfleet.com

https://urldefense.com/v3/__https:/motorchoice.sgfleet.com/register__;!!DEyr4sPAfcQg!STPHmM-nzKOsodermFXAP-3BcmEXmhDtIYcYa6k0f7Y4ihQAPptYKCb3ikYGYGswMzbENKZSGJdr5L9dyuSPjHk$
mailto:Consumer@sgfleet.com


Useful Information 
 o For a detailed breakdown of your benefit coverage, and options please visit  MyBenefits.

o To review additional material, Presentation Decks and FAQs visit 'Support and Resources' 

o Information sessions will be recorded and can be access via 'Recordings and Videos'

• If you need additional assistance with the MyBenefits platform or have questions regarding your 
benefit selections, please reach out to the helpdesk at helpdesk@mercermarshbenefits.com or 
call 0203 435 7925. You can also visit mySolutions Portal.

https://ssl.perquisite.net/RewardCentre/sso/SAML2/737fb728-0b04-4f22-8dda-2512156f946c?idp=3
https://spgbenefits.com/ourbenefits?country=United%20Kingdom%20(U.K.)
https://spgbenefits.com/ourbenefits?country=United%20Kingdom%20(U.K.)
mailto:helpdesk@mercermarshbenefits.com
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fspgi.service-now.com%2Fesc%3Fid%3Demp_taxonomy_topic%26topic_id%3Dabe014e697fd21d0b2d3bc77f053af96&data=05%7C02%7Ccarly.dines%40spglobal.com%7C9e71200cad014ba5940108dd5a640336%7C8f3e36ea80394b4081a77dc0599e8645%7C1%7C0%7C638766107846678134%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=miXeyurPSwafSAPOC4aj4Jgjs70Nh7qYfFLO60UJQRY%3D&reserved=0
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